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Sexism among Women and LGBTQ
Sexism is the discrimination of people in society based on gender or sex. Sexism has been associated with women and girls in most cases. However, today, sexism is linked to other individuals such as transgender, bisexual, gays, and lesbians. Sexism is holding a belief that particular sex is more superior or valuable than the other. Sexism imposes the limits on what individuals should do based on their sex (Becker & Wright, 2011). Sexism was developed to create consciousness related to the oppression of women, but later it was expanded to include men, transgender, and bisexual individuals. Research suggests that sexism is a great challenge to women and LGBTQ individuals and the sources below are relevant to the topic.
Alesina, A., Giuliano, P., & Nunn, N. (2013). On the Origins of Gender Roles: Women and the Plough*. The Quarterly Journal of Economics, 128(2), 469-530. DOI: 10.1093/qje/qjt005
This article examines the origin of cross-cultural discrepancies in the values and beliefs of the roles of women in the community. The hypothesis tested in this research was that agricultural practices affected the gender division related to labor and the transition of gender beliefs (Alesina, Giuliano & Nunn, 2013). The ancient people who practiced plow agriculture have been proved to have less equal gender norms in today's world. This research is essential in providing information on the origin of gender roles and sexism among women.
Aragon, S., Poteat, V., Espelage, D., & Koenig, B. (2014). The Influence of Peer Victimization on Educational Outcomes for LGBTQ and Non-LGBTQ High School Students. Journal of LGBT Youth, 11(1), 1-19. DOI: 10.1080/19361653.2014.840761
This article explains the victimization of the LGBTQ students by their peers leading to inequality in school, which affects their educational outcomes. The LGBTQ reported increased rates of truancy, poor grades, and increased rates of expectations not to finish school (Aragon et al., 2014). Also, the students reported that their aspirations to join college are low due to their experience on the rate of sexism in school. This article provides essential information on how sexism affects the LGBTQ individual.
Becker, J., & Wright, S. (2011). Yet another dark side of chivalry: Benevolent sexism undermines and hostile sexism motivates collective action for social change. Journal of Personality and Social Psychology, 101(1), 62-77. DOI: 10.1037/a0022615
The effect of sexism on social change is an important topic to be explored. This article provides information on the way benevolent sexism undermines while the hostile sexism upholds social change. Exposing women to hostile sexism enhances their collective actions and engagement while benevolent sexism diminishes the engagement of women, and their collective actions are affected negatively (Becker & Wright, 2011). The article also provides information about the specific system of gender justification and the perception of the advantages of being a woman. The research presented in this article also provides that an increased justification system that is gender-specific diminishes the collective actions. This article is significant in providing information about the impact of sexual and benevolent sexism to women.  
Fiske, S. (2016). Social Cognition. Retrieved from https://www.taylorfrancis.com/books/e/9781315187280/chapters/10.4324/9781315187280-6
"Social Cognition" is an article that describes sexism to be a special instance of prejudice, which is marked by ambivalence and not antipathy on women. The concept of sexism has been described as the reflection of hostile behaviors towards women. However, the concept neglects an important part of sexism, which presents positive perceptions towards women, which go hand in hand with antipathy (Fiske, 2016). The polarized views of sexism provide evidence on the ambivalent sexism. The scales used to measure the levels of sexism involve the use of traditional sex roles. This article is important in providing information on the perception of the roles and the rights of women. 
García Johnson, C. P., & Otto, K. (2019). Better Together: A Model for Women and LGBTQ Equality in the Workplace. Frontiers in psychology, 10, 272. https://doi.org/10.3389/fpsyg.2019.00272
There is much that has been achieved related to the privileges of LGBTQ and women. This article provides information about the need for equality among the LGBTQ and women at the workplace. The human resource department focuses on the cisgender and heterosexual, which leaves the LGBTQ and women being not attended to (Johnson & Otto, 2019).  This article provides the analysis of gender discrimination and provides a model that helps the women and LGBTQ o fight the increased rates of sexism. The material is essential in enhancing the fight against gender discrimination among the woman and LGBTQ who face challenges at their workplace.  
Glick, P., & Fiske, S. (2011). Ambivalent Sexism Revisited. Psychology of Women Quarterly, 35(3), 530-535. DOI: 10.1177/0361684311414832
In support of the research done by Julia & Stephen, Glick & Fiske (2011) provides information about the impacts of benevolent and hostile sexism. The article also includes information concerning the ambivalent sexism. Ambivalent sexism was developed as a model during a series of conversations on phones. The ambivalent sexism looks at sexism in two dimensions; benevolent and hostile sexism (Glick & Fiske, 2011). Hostile sexism mirrors the negative views of women in challenging gender roles, while the benevolent sexism shows the positive aspects of women when they conform to gender roles. This article is significant as it provides the views of ambivalent sexism in detail.
Lindsey, L. (2016). Gender Roles- Sociological Perspectives (16th Ed.). New York: Pearson Education. 
This book provides information about the theoretical perspectives of gender and sexism. The development of gender relating to the biological and social perspective is described in depth. The gender roles, as expected by the community, for example, in marriage and family are described in detail, and the perception of the community is revealed (Lindsey, 2016). Women and men are perceived to have different roles in society; for example, women are acknowledged for childbearing and rearing of children. This book is important in describing the different gender roles as viewed by society.  
Robinson, J., &Espelage, D. (2011). Inequities in Educational and Psychological Outcomes between LGBTQ and Straight Students in Middle and High School. Educational Researcher, 40(7), 315-330. DOI: 10.3102/0013189x11422112
This study explains the inequality in education among the straight students and the LGBTQ who have been identified to be at more risk of victimization and suicide. The bisexual students were revealed to be at more risk compared to other students (Robinson &Espelage, 2011). The increased rate of challenges among the LGBTQ is related to the increased level of sexism. The LGBTQ are prone to inequality in school, which needs to be addressed. This article is important in providing information about the inequality in school-related to sexism.  
Russell, S., Horn, S., Kosice, J., &Saewyc, E. (2010). Safe Schools Policy for LGBTQ Students and commentaries. Social Policy Report, 24(4), 1-25. DOI: 10.1002/j.2379-3988. 2010.tb00065.x
This article provides information on the federal laws that were promoted to protect LGBTQ students in public schools against explicit actions. Many schools and states follow the federal laws in the USA, where they implement policies to shield the LGBTQ students who are viewed as vulnerable. The negative experiences faced by LGBTQ students influences their vulnerability in schools (Russell et al., 2010). In this article, the review of the social policies on the local, state, and federal laws are included. With the great number of young people being courageous to disclose their sexual orientation, there is a need to enforce laws that protect them. This article is significant in providing information about the laws that are there to protect the LGBTQ. 
Yost, M., & Gilmore, S. (2011). Assessing LGBTQ Campus Climate and Creating Change. Journal of Homosexuality, 58(9), 1330-1354. DOI: 10.1080/00918369.2011.605744
[bookmark: _GoBack]This article explains the perceptions of other students towards the LGBTQ, Cisgender, and heterosexual students. The study explains the climate of college school that is imposed on the students who are sexually different affects their performance negatively. The attitudes of heterosexual and cisgender examined while revealing the experiences of the LGBTQ students. The participants involved in the study include the students and staff. The study found out that there were low sexual prejudice level and positive perception in school(Yost & Gilmore, 2011). The cisgender and heterosexual had positive attitudes than LGBTQ students from the other students and staff. This research is significant in showing the concept of sexism in schools.
In conclusion, sexism among women and LGBTQ is a great challenge in the society which needs to be addressed. Women face discrimination due to their gender roles related to the perspectives of society. LGBTQ faces challenges of discrimination following inequality and being viewed as inferior. Therefore, there is a need to address the issues faced by these groups of people in society.
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